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Research on Motive for Empowering knowledge—worker
LEI Qiaoling'?, ZHAO Gengshen', DUAN Xingmin'
(1.School of Management,Xi” an Jiaotong University,Xi‘an 710049, China);2.School of Human, Xi” an Jiaotong University,
Xi‘an 710049, China)

Abstract: In this paper, human capital theory ,knowledge exchange cost theory,human natural hypothesis theory and
situational leadership theory are used to explain the reason for Empowering knowledge— worker. The income for firm to
empower knowledge —worker are mainly conclude into six aspects, which are inspiring knowledge —worker innovation,
improving their organizational commitment, alleviating their stress, improving their job satisfaction and productivity,
benefiting to all stakeholders.

Key words: knowledge—worker;empowerment;human capital;organizational commitment;productivity
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The Evaluation of government performance Based on the Analytic Network Processs
LIU Huiping
(Shandong Economic University, Jinan 250014, China)
Abstract: The evaluation of government performance is a cosmopolitan difficult problem. Traditional evaluation means
have diverse advantages and disadvantages. Based on government performance assessment indexes which were listed in
Chinese government performance evaluation report, this paper resolves the problem of relatively weightiness of assessment
indexes by using Analytic Network Process and Super Decisions software.  The author tries to evaluate all levels
governments performance more rational and exact than before by the method in order to improve governmental
administration level and make them changes to service ones.

Key words: government performance; evaluation; the Analytic Network Process; indexes weightiness
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